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We are pleased to announce THEbenefitsHUB 5.4.3 system update. With this update, you'll find improvements to several key
functions of the system as well as new options for employee relationships and benefit eligibility. We encourage you to
continue providing us with your experiences so that we can continue to improve the system.

Medical Declination Page

THEbenefitsHUB now captures more information about employees and their dependents that decline coverage. This
declination information can now be sent to carriers via data files. The new Medical Declination page complies with the TRS
Board of Trustees guidelines for the New State of Texas TRS ActiveCare plans.

MEDICAL DECLINATION

By selecting a reason and clicking the Sign & Continue button below, I acknowledge that the Health Insurance coverages described on the
prior Medical screens have been offered to me by my employer.

I have been provided the opportunity to apply for these coverages and I have declined to enroll myself and/or my dependent(s). 1
made this decision voluntarily.

I understand that my dependents and I will not be eligible until the next open enrollment to add or change my health coverage
unless a qualifying event occurs.

1 also understand that because my employer has offered a Minimum Value Plan that is intended to be Affordable, I am most likely
not eligible to enroll in Subsidized Marketplace Coverage.

Available Medical Declination Plan Coverage Cost
®  Please select a reason for declining:
Provided by TRS ¥/ Martha [child] |Please Select TQ
Eligible on 9/1/2015
’ #| Bobby [child] |Please Select v
#| Abigail [child] | Please Select T

#| Martha [child] | Other Group Coverage ¥

Q
#| Bobby [child] |Please Select v
Q

#| Abigail [child] Mot Eligible For Coverage

For companies that currently have the Medical Offering page but also need the new Medical Declination page, we have
combined the two, which streamlines the employee’s benefit walkthrough. If your company doesn’t require the Medical
Declination page for the purpose of tracking declinations, we can keep the Medical Offering page available for your ACA
compliance needs.

We have altered the way declinations are stored in the system. With this change we are turning off the current version of the
Medical Declination page which will no longer be available to employees, admins, and brokers. If you need a report of the
existing declinations please contact your Broker or Account Representative to request this.

Please Note: Pooled and Split Secondary employees are required to enroll in the secondary medical plan that matches the
primary employee and to complete the Medical declination on all dependents listed on the page, using the reason of ‘Other
Coverage’. This ensures that secondary elections are properly transmitted.




New options for Employee Relationships

Employees can now choose whether or not to add a spouse or a domestic partner to the system. The process for adding either
relationship has also slightly changed.

EMPLOYEE ADMINISTRATION

ey
s
oy
£
Personal Dependent Benefit Plan
Information Information Information

Add Spouse or Domestic Partner

Add Child

When adding a new spouse or domestic partner, either you or the employee can select the relationship type and the gender
type for the new person.

General Information

First Mame |Ta\,r||::-r |
midal [ . New relationship

Last Mame |Hubster | )
Title selections

Relationship | Domestic Partner

Social Security Number I:l miin

Gender | Select Gender ¥
Date of Birth Select Gender

Female
Date of Marriage | Male n date format, mm/ddfynny

Igits - no dashes or spaces

n date format, mmSddinny

Also, THEbenefitsHUB can be configured to allow benefits enrollment for any kind of employee relationship you need,
regardless of the participants’ genders.

This doesn’t immediately apply to all plans currently in-force in the system, but will likely impact the plans for the upcoming
enrollment period. Ask your Broker or Account Representative for more details.



Dependent Only Tier Plans

With this release, dependents can be enrolled in a benefit WITHOUT requiring employee enrollment on tier based plans. This
can be applied to any plans where the insurance carrier accepts dependent only enrollment. Many of the new MEC (Minimum
Essential Coverage) plans are designed in this way.

More choices, more flexibility

You now have many different criteria to consider when choosing what benefits best meet your employees’ needs. We want to
stress this point: With this release, THEbenefitsHUB is ready to help you meet those needs in as many ways as possible. So if
you require a Same-Sex-Domestic Partner-Only medical plan, THEbenefitsHUB can handle that. If you want to offer a dental
plan that allows only Spouses or Children to enroll, THEbenefitsHUB is ready to make that happen.

Remember, whatever your need, we’re here for you.

Bug Fixes:
We have fixed the following system bugs:
» Payroll Schedule and Pay Frequency — corrected a display issue for new hires
» Waiver Reasons — updated how waiver reasons display in the employees’ History File

» Max Spouse Age — updated the age calculation on tier type benefits
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