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IMPORTANT NEWS regarding Affordable Care Act Repor�ng

Sec�ons 6055 and 6056 Repor�ng

What are the Sec�ons 6055 and 6056 repor�ng requirements?
The Affordable Care Act (ACA) added Sec�ons 6055 and 6056 to the Internal
Revenue Code (IRC). These sec�ons require employers that offer employees
minimum essen�al health coverage to report coverage informa�on to the
Internal Revenue Service (IRS) and provide a statement to individuals. Certain
employers that par�cipate in TRS-Ac�veCare can elect to have TRS complete
this repor�ng on their behalf.

Are the requirements under Sec�ons 6055 and 6056 the same for all
employers that par�cipate in TRS-Ac�veCare?
No, the repor�ng obliga�ons vary depending on whether the par�cipa�ng
en�ty as the employer is:
(1) an Applicable Large Employer (“ALE”) – generally, an employer with at

least 50 full-�me equivalent employees; or

(2) a Non-Applicable Large Employer (“Non-ALE”) – generally, an employer
with under 50 full-�me equivalent employees.

The ACA requires all employers to iden�fy themselves as either an ALE or a
Non-ALE. Please review the ACA requirements when determining if your
employer, is either an ALE or a Non-ALE. Be sure to consult with your legal
support if you need assistance.

Can your employer, designate TRS as the repor�ng en�ty for purposes of
compliance with the Sec�on 6055 and Sec�on 6056 repor�ng
responsibili�es?
Any employer, that is a Non-ALE that par�cipates in TRS-Ac�veCare may
choose to designate TRS to fulfill the repor�ng requirements under IRC
Sec�on 6055 for its ac�ve employees and COBRA qualified beneficiaries (and
their dependents) who are enrolled in one of the PPO plans (TRS-Ac�veCare 1-
HD, TRS-Ac�veCare Select, and TRS-Ac�veCare 2) offered under TRS-
Ac�veCare, for the months of enrollment during the 2017 calendar year. Non-

Key Takeaways

Each employer must
iden�fy itself as an
ALE or Non-ALE.

For calendar year
2017 repor�ng, only
Non-ALEs can
designate TRS to carry
out repor�ng
requirements for PPO
enrollees.

ALEs will be
responsible for their
own repor�ng.

The link to the
contract, contract
filing deadline,
Payroll format and
applicable fees will be
sent in another BA
blast soon. 



ALEs must complete a contract to designate TRS to carry out the Sec�on 6055
repor�ng for the 2017 calendar year. For calendar year 2017, TRS will not file
returns under IRC Sec�on 6055 or Sec�on 6056 for ALEs.
 

 Will WellSystems handle the Sec�on 6055 and Sec�on 6056 repor�ng requirements for any ALEs?
No. WellSystems will NOT support any Sec�on 6055 and Sec�on 6056 filing requirements for any ALEs that
par�cipate in TRS-Ac�veCare. Each ALE will be responsible for all Sec�on 6055 and Sec�on 6056 repor�ng
requirements.
 
WellSystems can provide each ALE that par�cipates in TRS-Ac�veCare with a census report of its employees
enrolled in TRS-Ac�veCare plans, and for its employees enrolled in the HMO plans, in the format found
here. You cannot customize the report format. If you plan on using a vendor to assist with repor�ng, please
share this census report format with them. For 2017, there will be a nominal fee for this service.
 
Will the census report include COBRA Par�cipants?
Yes. Census reports will include COBRA par�cipants. The ACA requires you to provide the 1094B/C report
directly to these par�cipants.
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